CARDI-OH

Ohio Cardiovascular and Diabetes Health Collaborative

REVIEWED DECEMBER 2024 — CAPSULE 5 ."’ .
{CAPSULE

5 Pearls for Motivational Interviewing

CONTRIBUTING AUTHORS: Dean Bricker, MD, Wright State University; James J. Werner, PhD, MSSA, Case
Western Reserve University; Shireen Khoury, MD, MPH, Case Western Reserve University, on behalf of Team
Best Practices

The foundation of cardiovascular Consider incorporating these skills into your clinical
health improvement consists of conversations as you work with patients toward
healthy lifestyle behaviors such as better cardiovascular health:

getting regular exercise, avoiding
smoking, eating a healthy diet, and

TRY ASKING
taking medications as pl‘escribed. Open _Ended What is your understanding of how smoking affects
However, it can often be challenging Sz e
s
H i : These cannot be answered INSTEAD OF
to gmqle patlents toward meanmgfu'- with a simple “yes” or “no” Do you see a ponnection betweer;your smoking and
behavior changes. your recent high blood pressures?
Motivational interviewing is an ’
Change Talk Q:ﬂ you do it? What'’s the downside of how things are
approach used to explore and Change tatk is any argument "
Strengthen a patient,s own the paﬁent makes for change \I,\?lhsThEAD ’?F : .
. . . y haven’t you changed?
motivating factors toward behavior T e
change.?
H H H H H ! - TRY ASKING
Motivational |.nterV|eW|ng seeks to Ask-Tell-Ask How do you feel about your smoking? Quitting
understand circumstances from This elicits patient smokini isf%ne of the bfst ways you can reduce
. . . your risk of heart attack and stroke. What
the patlent’s p0|nt of view, because Z:;:ih;;)z ZZ’;C:;:: questions or concerns do you have for me?
providing information to patients is il e INSTEAD OF .
important but not typically sufficient Yo el i Guit sk
to drive behavior change.? Change
H H H ’ o far T D o m A~ o~ o L TRY ASKING
IS dr'_Ven by tl?e patlenths quIrel for 0-10 Scales 0 10 On a scale of 0-10, with 0 being not at all ready,
consistency between their goals and 10 being ready today, how ready are you to
y . g :I'hese can assess make a quit-smoking attempt? What made you say
and ValueS and thelr behaVIOl'. importance, readiness to 5 instead of 3? What might it take for you to move
In motivational interviewing, the ST, (TS WaeEr
inici H 1 i INSTEAD OF
CllﬂlCI?.n gUId_eS the_patlent In You don’t seem ready to quit yet.
resolving their ambivalence by
Ellchlthg th[el|: motivation for healthy Reflective TRY STATING
ehavioral changes. . . You sound concerned about the need to add new
g L|sten|ng medicines.
For more information, access This summarizes INSTEAD OF
Cardi-OH’s expanded resource on what the patient has said, or  1am prescribing a new medicine for your blood
. . . . . restates the meaning of what  pressure.
motivational interviewing. they express
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